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Allen & Overy means Allen & Overy LLP and/or its 
affiliated undertakings. Allen & Overy maintains a 
database of business contact details in order to 
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The information is not traded with any external 
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This calendar is for general guidance only and 
does not contain definitive advice.

January
– One-in, two-out rule comes into play – every 

new regulation that imposes financial burdens 
must be offset by reductions in red tape that 
will save double the costs.

– Government consults/responds on:

 – Reform of TUPE, including repealing  
 most of the service provision change rules  
 and requirements regarding Employee  
 Liability Information.

 – Reform of the regulatory framework for  
 Employment Agencies and Businesses to  
 replace the current complex regime with a  
 more simple and streamlined one.

 – Implementation of pre-claim conciliation  
 with Acas.

 – Dame Carol Black’s review of sickness  
 absence, which includes proposals  
 to abolish statutory sick pay  
 record-keeping obligations.

 – Ending the employment relationship.

– Think about what training HR or the workforce 
need for 2013. If you need help or suggestions 
contact Sheila Fahy.

February
1 February

– Unfair dismissal compensation award limit 
increasing to £74,200 from £72,300.

March
– Revised Fit Note guidance is expected.

– Liability under the Equality Act 2010 for 
harassment by third parties is being repealed.

– Statutory questionnaire procedure to be abolished 
in discrimination and harassment cases.

– Disclosure and Barring Service checks 
(formerly Criminal Records Bureau checks) 
become portable between employers.

8 March

– Unpaid parental leave increases from 13 to 18 
weeks in line with EU Parental Leave Directive. 
Is your policy compliant?

April
– New employee status, “employee shareholder”, 

to be introduced under which employees will 
be given shares in exchange for waiving certain 
employment rights.

– Consultation closes on reform of TUPE, 
and reform of the regulatory framework for 
Employment Agencies and Businesses.

– Changes to be made to Employment Tribunal 
Rules, aimed at helping cases to be managed 
effectively, flexibly and proportionately.

– Those who blow the whistle about matters, such 
as a breach of their own contract, that are not in 
the public interest will no longer be protected.

6 April

– Consultation period for 100+ collective 
redundancies to be reduced from 90 to 45 days.

– Acas guidance on collective redundancies to  
be published.

– Legislation to be introduced to clarify that the 
expiry of a fixed-term contract does not trigger 
collective redundancy consultation obligations. 

– Statutory sick pay to increase to £86.70  
per week. 

– Auto-enrolment thresholds change: the new 
earnings trigger (above which workers must be 
auto-enrolled) is £9,440. The qualifying earnings 
band for contributions is set at £5,668 (workers 
with earnings above this can opt in and receive 
contributions) to £41,450.

– Members of pension schemes where the annual 
allowance calculation period starts after today 
will be affected by the restriction of tax-relieved 
pension saving to £40,000.

7 April

– Statutory maternity, paternity and adoption pay 
to increase to £136.78 per week.

Spring
– Enterprise and Regulatory Reform Bill expected 

to come into force.

– We might know more about the Government’s 
plans to amend working time rules to deal  
with absence and holiday carry-over. If so, 
review your leave policies. Do these need  
to be changed?

May
– Time to give strategic thought to how your 

contractual family policies will operate once 
flexible parental leave is introduced in 2015. 

Summer
– Expect a new fee-charging system to 

be introduced for claimants who lodge 
Employment Tribunal claims and for various 
related Tribunal applications.

– Enterprise and Regulatory Reform Act 
introduces a measure which makes  
pre-termination negotiations in unfair dismissal 
cases inadmissible in evidence – a statutory 
code of practice and Acas guidance is due to 
help practitioners with the new rule.

– Government due to publish its responses on 
reform of TUPE and Employment Agencies  
and Businesses.

– Unfair dismissal compensatory award to be 
capped at one year’s pay or the existing limit, 
whichever is the lower.

Six-month calendar
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